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or those of you who don’t know the medical
situation that eventually cost me my flying
career, I will outline a brief history.

I last flew as a B767 Captain in February
2002. I fainted while out walking on a layover; this
was the third such event in similar situations, the
others being in 1990 and 1996. On those occasions
the CAA medical team agreed with expert opinion
that my condition depended on an upright stance and
it was extremely unlikely to result in flight-deck
incapacitation, therefore the Medical was granted
with a multi-crew restriction. After the last event in
February 2002 my medical was withdrawn pending
consideration. However on this occasion the present
CAA medical department, under a new PMO, was
not prepared to issue me with a medical certificate;
this decision was made in September 2002.

Because of the manner in which my case was
handled and the total lack of supporting evidence to
substantiate the decision to withhold my medical
certificate, I sought a review through the Convener
Process. This process was a lot more open and
supportive than the closed shop approach that CAA
took, however it was very slow. The result
eventually came through in my favour over a year
later at the end of November 2003. The Convener
review had to be signed off by the Director of CAA.
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However, the Director decided not to accept the
Convener’s recommendation and no substantive
reasons nor clinical evidence was provided to
support this rejection.

Discussions with ALPA led to an appeal with the
District Court in early 2004. My case was initially
heard over three days in August 2004, but as
insufficient time had been allocated, a second three
day hearing took place in February 2005. The
Court ruled in my favour in March 2005. CAA
appealed the decision to the High Court. The High
Court hearing was in May 2005 and resulted in the
judge directing the original District Court judge to
rule on the aviation safety issue. In April 2006 the
District Court judge bowed to the arguments
presented by CAA and ruled against me.

Official Magazine of the New Zealand Air Line Pilots’ Association May 2006





Mt Cook
No tangible progress has been made with Mt Cook
Airlines despite a break in the industrial action by
pilots that provided an opportunity for the company
to negotiate. The strike, which involves not working
on days off, not returning to work from annual leave,
not accepting any changes to the published roster,
and not working with non union members who work
more than certain minimum days off, is clearly
having an effect; the company has been forced to
cancel some services despite making extensive use
of Vincent Aviation aircraft and crew. We look
forward to the company returning to the table as it
would appear that not a great deal of movement is
required on their part to resolve the dispute.

JetConnect
Jet Connect negotiations commenced on the 2nd May
and further meetings are planned for the 30th and 31st,
representing a significant step towards establishing
industry standard conditions for our Jet Connect
members. It is pleasing to see pilots giving support
to the negotiators as membership numbers grow
despite the emergence of an alternative representative
group. This alternative group (the JPC) has indicated
a desire to join with NZALPA and be part of our
negotiation process but do not wish to join as
members! NZALPA President (Mark Rammell)
recently wrote advising that we would welcome their
participation in the process as members at both
Council level and at the negotiating table. At this
stage, while we have not received a response to our
invitation, we remain of the view that the best result
for Jet Connect pilots will be achieved
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through having all Jet Connect pilots working under
the NZALPA umbrella.

Australian visit
The President and I recently took time to meet AFAP
and AIPA (the Australian Federation of Airline Pilots
and also the Qantas Pilots' Union) in Melbourne. We
spent three days learning about how they run their
organisations and exploring ways in which we can
more effectively work together on issues of common
interest. While there are differences to the way things
are done on each side of the Tasman it is clear that
we are generally dealing with similar issues such as
the age 60 issue, FOQA, drug and alcohol testing,
multi crew licensing, the drive towards a low cost
carrier model, trans Tasman employer based
operations and the recently announced Qantas/Air NZ
group ‘open’ code share arrangement to name a few.

We have committed to continuing discussions,
opening lines of communication and working
together where we can. Of interest was the new
workplace legislation the Australians have been
rioting over which appears to be a more draconian
version of the anti union Employment Contracts Act
we enjoyed through the 90’s. The Aussies were
particularly interested in what we have achieved with
the Freedom/Air NZ integration and the positive
influence Air Traffic Control members have had
within an Air Line Pilots' Association (we are the
only ALPA which has controller members). For those
of you seeking employment if you haven’t already
done so visit AFAPs web site as they maintain a list
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